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How to use Getting To Outcomes in our strategic planning process within the theory of change logic model development process.
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- “GTO offers a 10 step structured process that will help ensure that key factors are
considered at each level within the unique context of the ... community. While the
specific steps are delineated, the process is one that can be adaptive and responsive
to the needs of each community. In this way it offers a useful yet non-prescriptive
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1. | Needs/Resources What are the underlying needs and conditions in the community? . A group can do the foIIowing to create a plan:
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